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Regional Center of Orange County
Vendor Advisory Committee
Tuesday, July 14, 2026
2:00 p.m. to 3:00 p.m.
Videoconference

Call to Order

RCOC Update — Larry Landauer

Agenda

A. Vendorization Update — Marta Vasquez

B. Quality Incentive Program Update — Arturo Cazares

C. DSP Internship Program — Gaby Peria and Daisy Alvarez

Board Report — Larry Landauer

Peer Advisory Committee (PAC) Report — Wayed Kabir

Liaison Reports

A. CalOptima — Liaison Pending

B. OCTA — Ariana Maldonado
Member Reports

A. Adult Behavior Management:

B. Adult Day Programs:

C. Adult Family Home Agency:

D. Behavior Services:

E. Community Care Facilities:

F. Early Intervention:

Ryan Perez, OC Bridges Adult Day Program — Chair
Katie Bruellet, ABEDI — Co-Chair

Rick Perez, Abilities Unlimited - Chair
Janeth McDonough, Community Support Solutions — Chair
Alexandra Rasey- Smith, Community Support Solutions —

Co-Chair

Cindy Hebert, Sage Behavior Services — Chair
Junie Lazo-Pearson, Advanced Behavior Health — Co-Chair

Jorge Lozano, Casa Amorosa — Chair
Omar Tawfik, Oasis/CalmHaven — Co-Chair

Junie Lazo-Pearson, Advanced Behavior Health — Chair
Pam Alexander, ICEC — Co-Chair



G. Habilitation: Marina Margaryan, Westview Services - Chair
Jodean Hudson, OC Goodwill — Co-Chair

H. Independent/Supported Living: Christine Molina, L.I.F.E. — Chair
Ana Sandoval, L.I.F.E. — Co-Chair

I. Intermediate Care Facilities: Rich Mraule, David’s House - Chair

J. Respite and Allied Health: Kelly Araujo, BHH Respite Services — Chair
Mary McFadden, Seniors Helping Seniors OC - Co-Chair

VII. Community Forum

VIII. Adjournment

The next scheduled VAC meeting is on Tuesday, September 8, 2026.



DSP Internshlp Program

Service Provider Overview



Program Overview
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State Partnership Paid Internship Mentorship and Training
All's Well has partnered with the This program allows DSP interns to work ~ Throughout their shadow fraining, DSP
California Department of up o 30 hours per week, with interns will work alongside a DSP
Developmental Services (DDS) to compensation at the applicable mentor to learn about the
launch a paid three-month shadow minimum wage rates for the city. responsibilities of the role and the
training and internship program. clients they will serve.

The best part is, you can hire DSP interns at any
point during the 3-month internship!

We ensure that all candidates meet the program’s minimum eligibility requirements

to begin their internship, in accordance with DDS guidelines.
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Program Objectives
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DSP Launchpad Career Growth Opportunity Simplified Hiring
We promote the role of a DSP by We hire and keep more DSPs by giving Simplify hiring by handling sourcing,
opening doors for entry-level individuals. them career growth opportunities and interviews, and screening, so providers
This program helps prepare them for careers the skills they need to provide quality can focus on training and choosing the
like physical therapy, occupational care. right people for long-term roles.

therapy, and more.
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Key Points for Service Providers

No Cost to Providers Payroll and Compensation
Participate in the internship program at zero cost—all Interns are paid weekly at minimum wage.
administrative orlwd employment responsibilities are Workers' compensation coverage is fully
managed by Alls Well. provided by All's Well.
Retention Incentive Onboarding and Clearance
nt hired b " ) All vetting, onboarding, and clearance
nterns hired by your organization may receive @ All's Well t
$625 (before taxes) retention stipend at both 6 and :i r’roe(r:nesssrrewzg’:epggpoomg?:q?i/remsen ’rf A(Ii’se\r;\;ZIrlewill be
12- th int Is— ing them to stay | - '
MONI pIVaPs—SNCDLIAEIng fhem 1o sidy fong completing the LIC 503 Health Screening Report on behalf of

term and build continuity with your team.
the providers.
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Next Steps

Open your doors to new DSP interns!

Follow the link in the chat box.
https://dspinternship.allswell.com/

Email us with your questions! @ dspinferns@aliswell.com

Let's build your future workforce-together!
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Thank you!

We look forward to placing DSP interns at your organization!
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